ARTICLE 7--FRINGE BENEFITS

7.1

711

Medical Coverage

The Benefits Committee shall study all matters related to fringe benefits
coverage and make recommendations regarding feasibility and cost
efficiency. Special emphasis shall be given to the future plan design of health
care coverage offered to all employees of the District in light of the
requirements established for employers and individuals as a result of the
Affordable Care Act and/or other applicable law and the need to control
benefit cost. The Board shall provide all eligible employees with a choice of
health plans, one of which must be the Kaiser Plan.

From-7/1/02t6-6/30/05-tThe District will purchase for each employee and
his—er—her their eligible spouse/dependents (family), at no cost to the
employee, coverage under one of the following programs: abeve-referenced

medical Western Health Advantage, Sutter Health Plus, AETNA, or
Kaiser. If there are current employees and retirees enrolled in AETNA,
the District shall maintain coverage through AETNA. Any current or
new employees may not enroll in" AETNA. The District shall finance
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76.2.2 Health Care: Up to $4,000 per year allowed






years of age and has at least ten (10) consecutive years of service with the
District immediately prior to retirement. The benefit of this section 7.9.4 is
contingent upon the retiree paying the remaining balance of the premium
when due.
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3. make appropriate r






